
Did You Know……. 
 A and B employees are not 

required to work more than 5 

days in a row in any combi-

nation of weeks, to get their 

guaranteed hours.   (Article 

9.16)  If you wish to work hours 

above your guarantee, you 

may have to work more than 

5 days to get them. 

 The CA (Collective Agree-

ment) states that if you are 

scheduled to work the week-

end that includes a general 

holiday, you are entitled to 

work the general holiday, if 

needed, by seniority.  (Article 

9.42)  If you haven’t worked 

the weekend you don’t get 

to come in & scoop the big 

bucks on the holiday.  Further 

information about General 

Holidays and how many 

hours you should be sched-

uled can be located in Arti-

cle #21. 

 There is an option for employ-

ees who move into a new 

classification/job and find 

that they are not suited to the 

position or just plain hate it.  

You are able to revert to your 

old position after working 4 

weeks and before complet-

ing 7 weeks.  You would re-

vert to your former classifica-

tion, rate of pay, guaranteed 

hours and, where possible, 

former centre/location.  

(Article 11.8) 

 When you are on your coffee 

break, your are required to 

stay on the property.  This  is 

because that coffee break is 

being paid for by the em-

ployer.   

 When you are on an UNPAID 

lunch break, you can leave 

the property.  You are on 

your own time and you are 

only required to be back to 

work on time. 

 If you are requested by man-

agement,  and agree to work 

through your meal or rest pe-

riods, you shall be compen-

sated for the entire break at 

the applicable overtime rate.  

(Article 8.19)  A manager 

must initial the schedule if 

they have asked you to work 

through your break.  If you 

take your break at a later 

time then overtime is not ap-

plicable.  Managers are not 

to schedule employees to 
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work through their 

breaks. 

 Leaves are granted in 

the following order: 

vacation, lieu and 

then RTO’s 

(Requested Time Off).  

Once a leave request 

has been approved it 

can only be changed 

through mutual 

agreement.  (Article 

9.66)  Also, RTO’s can-

not infringe on an-

other employees right 

to their weekend off 

(WEO.)  

 Employees shall re-

ceive an additional 

coffee break before 

starting 2 hours of 

overtime and another 

break for every 2 hors 

after that.  (Article 

8.15) 

 Overtime cannot be 

offered on the condi-

tion that you bank 

the overtime.  Cont…. 

Did You Know…….. 

Thinking of Working 



Did You Know…. Continued 

      The method of payment is strictly the employees option.  (Article 8.21) 

 Employees shall be granted 7 or 3 (depending on who has passed 

away) consecutive calendar days (scheduled days off shall be paid) 

for bereavement leave.  You need to start taking the bereavement 

leave within 7 days of the date of death.  (Articles 18.1 &18.2)  The 

same articles list the people and how many days of bereavement you 

are entitled to. 

 Preference for available day shifts shall be given to A & B employees 

except those working midnight shift.  (Article 9.12) 
 

If you have any questions or need clarification on any articles in the Col-

lective Agreement, please call the Union Office at 403-299-6700 

Thinking of Working Midnights? 

Here are a few interesting facts that you can use to help make an in-

formed decision. 

1.  Humans are naturally active during the day and sleep at night. 

2.  Many body functions are controlled by the wake – sleep cycle in-

cluding: temperature, blood pressure, release of hormones, repair 

and maintenance. 

3.  Light and dark, sleeping and eating are all clues that your body 

uses to keep its rhythm in balance. By changing to nights the 

body’s natural rhythms are disrupted. 
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We need your input.  Please 

send your news, announce-

ments, letters, questions , 

happy thoughts, concerns or 

complaints to the Newsletter 

Committee C/O the U.C.C.E. 

Office through the Inter-office 

mail 

OR  

Fax to (403)299-6710 

OR 

EMAIL reception@ucce.info.   

U.C.C.E. 
#420—35th Avenue NE 

Calgary, AB  T2E 2K7 

Phone (403) 299-6700  

Fax (403) 299-6710 

Website www.ucce.info 

Email: reception@ucce.info 

SPECIAL  General 
Meeting 

 

May 8/12 @ 7:00 p.m. 
 

Holiday Inn 
1250 McKinnon Dr. NE 

 

Nominate Bargaining 
Committee 

Budget Approval 
 
 

Hope 2  cu! 
 

BOOT ALLOWANCE: 
 

To further clarify the article 

“Boots Given the Boot! In the 

Jan./Feb. 2012 edition:  The 

message that we were trying 

to get out was to check with 

your manager prior to going 

out and purchasing boots to 

be sure that you would be 

reimbursed for them. 

“It is a lonely life both on and off the job. You work alone, 

and when you have a day off, your friends are all working” 


