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Did You Know…. Continued
The method of payment is strictly the employees option. (Article 8.21)
 Employees shall be granted 7 or 3 (depending on who has passed
away) consecutive calendar days (scheduled days off shall be paid)
for bereavement leave. You need to start taking the bereavement
leave within 7 days of the date of death. (Articles 18.1 &18.2) The
same articles list the people and how many days of bereavement you
are entitled to.
 Preference for available day shifts shall be given to A & B employees
except those working midnight shift. (Article 9.12)
If you have any questions or need clarification on any articles in the Collective Agreement, please call the Union Office at 403-299-6700

Thinking of Working Midnights?
Here are a few interesting facts that you can use to help make an informed decision.
1. Humans are naturally active during the day and sleep at night.
2. Many body functions are controlled by the wake – sleep cycle including: temperature, blood pressure, release of hormones, repair
and maintenance.
3. Light and dark, sleeping and eating are all clues that your body
uses to keep its rhythm in balance. By changing to nights the
body’s natural rhythms are disrupted.
“It is a lonely life both on and off the job. You work alone,
and when you have a day off, your friends are all working”
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Hope 2 cu!

BOOT ALLOWANCE:
To further clarify the article
“Boots Given the Boot! In the
Jan./Feb. 2012 edition: The
message that we were trying
to get out was to check with
your manager prior to going
out and purchasing boots to
be sure that you would be
reimbursed for them.

